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onstant Companion
per or heaviest burden.

ely at your command.
e things you do you might as well turn 'Over\to me
jill do them-quickly and correctly. | | \‘

easily managed — you must be firm W|th me.

ow me exactly how you want somethlng done

and after a few Iessons I will do it automatlcally \
I am the servant of great people and master of all fallures as weII.

Those who are fallures, I have made successful

I am not a machme though I work W|th the precmon of a machine

and the intelligence of a person

N j ﬁt or run me for ruin -




CLASS TEACHER Sgi)

y When employers don't use all the Ski‘IIs and education,
0 yment occurs when one does not have a job that is full
‘or her training and financial needs. ... For example, let’ 's say
ates from college with a degree in eIectrlcaI engmeerlng, but the
find is a Retail Sales Clerk. According to the Organlzatlon for Econom-
1 and Development, there are two types of u\nderemployment. visible

ible underemployment includes employees who are workmg fewer hours
n is typical in their field. They are wrllmg and able to work more hours but cannot
full-time employment. They yoften work two part trme jobs just to make ends

Invisible underemployment mcludes workers in full- tlme jObS that don't use
all their skills. Th|s type of underemployment is almost |mp055|ble to measure. It re-
quires extenswe surveymg ‘that compares workers sk|IIs versus job reqmrements
The workers often don t even reallze their sk|IIs could be better used elsewhere.

The effects of underemployment are S|m|Iar to those of unemployment. F|rst both
- poverty Ievels Without adequate income, families don't buy as much.

, consu demand sIowmg business growth. As a result, the na-

S

\;:»/ ct is lower, as is job growth. It's a V|C|ous, downward spi-
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d age appropriate vocabulary. He is great in hIS studles and he always does
He is very regular to school. (

ion of knowledge is very good and he has a positive atl'ltude towards his work He showed his spectacu-
ticipation in the project day. '

cellent! Keep it up!!! / '

Govindaraj I-C

Govindaraj exhibits a positive outlook in the cIassroom He is very expresswe both verbally and through body lan-
guage and also strictly follows campus Ianguage

Kudos!!! Keep up your good work!!! '

AMIZHTHINLS 1-D

AMIZHTHINI S has a posmve attitude and is very attentlve in all her class room activities. She has a good hand-
; wrltmg and reading skllls > /

Serah Mary Anlsh

ry o edlent child. She is blessed with neat and legible handwriting and dnsplays good leadership quali-

d rez ding skills.



e is always interested in learning new things and is quick in grasping new concepts.

ovement in academics.

URAMAN.S I1-B

' is very knowledgeable and grasps new concepts quickly. He/is goodj\n écademics and extra curricular activities.
“He has a neat and legible handwriting. 4 ‘

Jayapriya.M II-C

She is a polite and obedient child. She complekt‘es her work on time. Sh\et‘kries t\6\9vercome her inhibitions.

Mithun Sai Karthi. M 11 -D

k“‘Hek isa friendly and a réSpe,ctfuI child. He coﬁipleteé\‘his work on time and he is good at expressing his thoughts
clea‘rly. He is good at his reading and writing skills. - i

a neat hand writing. She is good at drawing and a good obseryef too. She makes sincere
eats others with respect. '

-
h0'i§genuinely motivated to learn. He is becmﬁ‘?ﬂ
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Heis soft-spoken in nature, responsible and finishes his work on time.

aran.S H-D

is very presentable and expresses his ideas or opinions freely W|thout any hesitation. He is respon5|ble, punctual
d respectful. A ~ ,

/

Jerusha Adeline A Il -E

Jerusha always comes to school W|th a smlle. Shows great |nterest in class act|V|t|es Frlendly with all her peers,
shows great interest in Iearnmg and is well- dlsaplmed

KRIYA.S - A

Krlya is a very enthus:astlc and an energetic chlld She is obedlent and respectful to elders. She comes forward to
help her classmates with ease. ‘

dIrfanJ V B

1 ager to work W|th classmates in group projects and activities. He is always interested in learning
that knowledge with his peers.



=

ribution for the project day. She is a proactive child and is very creative.

,/

THANUSRI.D V-C

Thanusri is an obedient, responsible,’ﬁuncfﬂal and respectful child. She expfesses her ideas and opinions freely with-
out any hesitation. She chooses words with care and takes leadership whenever needed her contribution in project
day needs appreciation. Keep up the good work forever!

DHARUN KARTHIQK “VIA

~He is very intelligent, S‘maftand extend§ his c\oope\ra\tion with a willing heart and a smiling face. He is very logical and

performs any work assigned to him with dedication and perfection.

vi-B

'g\etic, talented, responsible and an obedient child. He is a multi talented boy and displays
e maintains a good rapport with his classmates. .

-




ortive boy .He faces challenges and has a positive atl'itude. He is

smates.

HADITYAD VII-C

Lalith is respectful and offers help most of the time. He is highly cooperaﬁve\wifh\\his peer group.

g i
L B3Ry
NARAIN KARTHIGEYAN.D.R VIII - A
=y i Narain is an obedient student in ‘the class and cooperates weII with teachers and hlypeer group. He completes work
1y with quality in mind. N\ ,

\.SuM\ANTH vin-s

Sumanth is kmd and helpful to everyone in the classroom He shows respect for teachers and peers and dlsplays
self-discipline. i ) ’

"

d self-disciplined child who c/om’oletes and succeeds in his allocated wor
= e classroom. He constantly strives to improve his day-to-day perf
] >
L

i




Ms. Rani Rohini. S - Maths I-iQD

s sincere in her work and shows a volunteering splrlt Her efforts towards the framlng of the t|me-table are much appreciated.
We wish her the best as she strlves to do her utmost for the beneﬁt of her students.




VIJAYADASHAMI CELEBRATIONS

Vijayadashami (victory of good over evil) marks the end of Navarathri festival, was celebrated on 8" October,
2019 at SRMPS with lot of fervor & ardor. As this was the last day of Navarathri festival, the usual Puja was
done by our Principal Mrs. Bhuvaneshwari, to commence the day for the tiny tots who were accompanied by
their Parents & ready to step into the world of knowledge.

Aksharaaabhyasam also known as Vidyarambham, which involves puja of Goddess Saraswati was organized
on this day. This is a traditional religious function in which the child is given initiation of education so that the
child is ready to receive formal education. Children eligible for Pre-Kg had performed the Aksharaaabhyasam,
wherein they were eager to write “AUM” on the paddy & rice. The ceremony ended with a spiritual note that
the child with the blessing of Goddess Saraswati, are ready to enter into the commitment of their educational
endeavour.




PRAG ROBOTICS COMPETITION

Preliminary round competition was held on 10™ - 12 October, 2019 - in the school campus for students of
Grade 5 - 8. Students expressed their interest by making their robot co-ordinate well within the limits. The
finalists entered a competition on 2" November, 2019 competing against 4800 students from various

schools across the state.




UPHEAVAL

Our students participated in UPHEAVAL '19 - 4" Inte'rschbol Management Fest of
SRMIST, held on 14™ October, 2019 and won,

1% Place in Group Dance (Mr. Muthu and team)

1* Place in Junk Art (Miss. Shreenithi and Master. Rishie)

1° Place in Quiz ( Master. Bhuvanesh and Master. Akash) and
3" Place in Comic Strip ( Miss. Sania Sultana)

e

UPHEAVAL*19

Crganisad by:
Department of Business Administration
Faculty of Management




FIELD TRIP — VANDALOOR Z0OO

An educational trip to the Vandalur Zoo was organised for the students of UKG and LKG on 14™ and 16™ October,
2019 respectively to enhance their learning experience on the ongoing concept ‘Rumble In the Jungle’.

The visit to the Zoo gave students a better understanding about the concept and added a visual treat for our tiny
tots. One of the Zookeepers explained to the students about the different kind of animals as they were passing by
the animal cages. The students were excited to see the animals in close vicinity & also had an extended learning on
their habitats. The field trip was an enjoyable and informative experience for the Kindergarten students as most of
them visited the Zoo with their peer groups for the first time.
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WORLD STUDENTS' DAY

" October , 2019 to commemorate the birth
dia Dr. A. P. J Abdul Kalam. Children
0 -of ) get motivated to become dutiful citizens of
the natio K" ) ta - he

sayings especialiy for the




Online Exam

An Online exam was conducted for students of grade 5 - 9
by TCS . Students registered for the TCS iON IntelliGem 2019 - 20
contest in En"gli—sh language which was held on 16" October, 2019.
Tablets were provided to each of them to finish their online exam

by TCS.

animals that were represented in their respective environment. The animal kil
that includes over a million different species of animals, keeping this in ming
~ educational animal kingdom for our tiny friends to help them lez
— rom the environment around them. Our tiny tots wer :
plate giraffe, paper cup tiger '




Colour Day

'ORANGE COLOUR DAY

Orange Colour Day was celebrated
on 18" October, 2019 in our school
campus to acquaint children with
various shades of orange. Children
brought objects made of different
shades of orange and exhibited it in
their class for everyone to seen and
know the significance of the colour.
The bright orange made the entire
school shine brightly and made chil-
dren distinguish it from the other
colours. Children’s favourite like
chotta bheem, Dragon, pumpkin,
basket ball, and various other things
were kept for the view. Besides this,
children also did colouring activity
to reinforce learning. Children
dressed up in orange and it was re-
ally an amazing sight, indeed!

BROWN COLOUR DAY

23" October, 2019 marked the brown
day. celebration.at SRMPS .Children
brought bronﬁ\t:quur things and dis-
played it in theE@'sé‘:\ghich\enhanced
visual and kinaest tic\Iearr;iing/./(Zhil-
dren dressed up in brown colour and it
was a feast to all our eyes. Teachers
expléiﬁ'glg‘l}\.;l:{]e colour’s uniqu



Open Day

Open Day to meet all the subject teachers to discuss the progress of the child and their improvement for Term 1 was held on 19" Oc-
tober, 2019. Vaccinations were given for kids, elders , parents, teachers and all attenders

ROBO PRIX 2K19 - 2.0

The coveted National level Robotics competition conducted by Robotics club at VIT Chennai campus, saw the
innovative Master Minds of SRMPS make us proud by their creative potential. Our students competed with oth-
er participants of different robotic clubs all over India and they secured the 1* place in the 'Robo Soccer' and
the 2" place in the 'Speed Trap' category.




Diwali Celebration
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Dental Camp

To improve the oral hygiene of our school students, SRMPS organised
a Dental Camp for students of grades 3 to 9 on 30" and 31 October,
2019 at SRM Public School. Dental examination for oral cavities was
done by doctors from SRM Dental College.
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Special Assembly

Apart from regular assembly, special assembly focus-
sing on the values and special days of the month is
conducted by the students of all grades to bring out
their latent talents and boost their self confidence.
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Biggest Headache

a moves from one workstation to another collating an hourly productlon of garments belng manufac-
xport oriented factory in Mandya in the state of Karnataka She has a post-graduate degree in Com-

d hence, she is overqualified to do this clerical jOb But she works for a monthly salary of Rs. 5000, which is
1 what a factory worker makes. She is not alone to accept such a low- paylng job W|th havmg pursued masters,
are many such examples.

On the other hand, there is Hari. He has graduated as a Mechamcal Englneer in 2016 from a reputed engi-

> rlng college of Maharashtra. Since then he has been searching for a job but unfortunately, he couldn’t get it. He is
ill waiting for his dream job as he is unW|II|ng to take up a job WhICh doesn’t match up Wlth his skills and qualifica-
tion. \ . —
These two examples sum up the employment scenario in Ind|a In the ﬁrst scenario, Priya is underem-
~ ployed as she has taken up a job which doesn’t match with- her skills and in the second scenario, Hari is unemployed
as he is yet to get a job. There is a big difference between under- and un- employment. Unemployment is defined as a
situation in which a person is W||l|ng to do a job but fails to ﬁnd it. While underemployment refers to a situation
where there is a mismatch between the employment opportunltles and skills & educational qualifications of the em-
ployees Economlsts deﬁne underemployment as employment in dlsgwse'

The underemployment measure Underemploymenf by Ma]or

Probability of graduates being underemployed in their first job

and 5 years later

Full-time
30 hours or more

Underemployed

L
EISRY




is full-time or that reﬂects h|s or
ployment, which is the percentage of
over the age of 16 and who have either lost
ast month and are actively seeking work.

|I problem that affects job growth, business growth, of the\under-

1 is forced to take up jobs that do not match their skills, they-will also receive an

_ ow their pay grade. With inadequate income,”famil‘ies will not consume as many
vices as before. The reduction in demand will lead to SloW business growth. It will
nomy towards a recession or depressmn due to Iow Gross Domestlc Product (GDP) and
job growth.

ctural unemployment: ~ /

Vith underemployment, workers who no Ionger work in the|r field lack the ab|l|ty to update

r skills with on-the-job training. They cannot return to their former jobs with no training. Some
eople acquire skills in different |ndustr1es while others view their unemployment as long-term. The
henomenon is commonly known as structural unemployment ‘ )

. Psychological problems: \ ~

Underemployment can cause poor mental health The stress and anX|ety are a result of not be-

ing able to make ends meet, which creates a sense of inadequacy. Relatlonshlps with a partner can
also suffer as a result of undere‘mployment It is partly‘thereason for the inability to earn an ade-
quate income. Underemployment can affect an |ndIV|dual s mental and emotional health.
Conclusion: \ \ ’

"~ Youthful workers in the labor force tend to experlence more underemployment as a result of
SWItChIngJObS and moving into and out of the labor force. Many public policies can also discourage
fen onment such asa hlgh mmlmum wage, high unemployment beneﬁts and a low

i




ered into a permanent period of un-
remployment from which we have yet to

- Julian Bond
aling with a crisis of inequality, ofjébleSs\ness, of undérem{/,,

/
/

ent %
- Avi LeW|s

It’s necessary to be slightly underemployed |f you ateho do some-
thing significant NN C N\ |

- James D Watson

They said ”When one door closes another door opens” But | think

”AII underemployed people houses are wrthout any doors”. /

' 4

/
- Bharathwajaa Amulya

i The black ruIe is that youth employment is on average double a
mployment rate

| | - Alain Q,ehaze

orld should say goo/dby’é/to is Poverty, em-

- Anonymous

I,
Uﬁu




- use of a worker duetoa job fhat does not
s part time, or leaves the worker id\Ie Examples in-
e job despite desiring full - time work, and overquall-
mployee has education , experlence or skrlls beyond the re-
jobs. / |

loyment has been studied from a varlety of perspectlves mcludmg
management psychology, and socmlogy )

conomics for example, the term underemployment has three different dis-
meanings involving a situation in ‘which a person is worklng ‘unlike unem-
yment , a person who is searchmg for work caant ﬁnd a jOb AII meanings

volve  under - utilization of labour whlch is Overlooked by "most official

(governmental agency) deﬁnmons and measurements of unemployment

/

By ,
./’
Miss. Rojasri ./V"’

s
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Ifferent special employment programmes
P, TRYSEM, DWCRA, JGSY, JRY EAS AGSY, etc. for
r urban areas.

nment of India to prevent underemployment are as follows:

opment Program9 (IRDP) was launched on 2 October 1980 1
outh for Self Employment (TRYSEM) was Iau’nChed on15 August 1979

of Women and Children in Rural Areas (DWCRA) lntroduced in 1982, is one of
hemes of the Integrated Rural Development Programme [IRDP] \

ar Gram Samridhi Yojana (JGSY) launched on 1st Apr|I 1999 is the restructured ver5|on
e Jawahar Rozgar Yojana [JRY] ’

awahar Rozgar Yojana (JRY) Iaunched in 1989 by mergin\g\two wage\employment pro-
grammes:

(i) National Rural Employment Programme(NREP)

(ii) Rural Landless Employment Guarantee Programme (RLEGP)
Prime M|n|ster Rozgar YOJana (PMRY) was Iaunched on 2nd October 1993

Swarna Jayanth| Shahan Rozgar Yojana (SJSRY) was Iaunched on 1997 /
Nehru Rozgar Yo;ana (NRY) has three schemes |

\*(I) the Scheme of Urban Micro Enterprlses (SUME)

f Urban Wage Employment (SUWE)

and Shelter Upgradation (SHASU).

11

17




ore) of the labor force is in the

ban self-employment in petty services.
disparities in incomes between a small num-
ees, and the vast informal sector. These mformal sec-
ity, minimal benefits, very low pay, and often face hazardous
allenge is to create better jobs, as well as more jobs. \

e government of Africa to prevent undeyremplo\‘:‘vment are as foI-\‘*r

ations Act was introduced on 1995. \
Conditions of Employment Act was introduced/in1997.\\*

: ployment Equity Act was established on 1998 \

The National Skills Development Act, 97 was of 19\9*8.\

The Unemployment Insurance Fund (UIF) of 2002. \ \
Broad-based black economic empowerment (BEE) (act 53 of 2003) /
The Expanded Publlc Works Programme (EPWP) mtroduced in 2004 /
Centre for Health Pollcy, was passed |n2007

Monetary poI|cy was establlshed in 1980

.
“
.
.
<

' F|scaI pollcy was also passed to prevent the |ssues of underemployment.

PoI|C|es to reduce supplv S|de unemployment

tralnlng\,\
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Survey

Underemployed as % of total employed

l Time-related only ———  Qvereducated only ———— Any two approaches
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; Based on geographical location, workers who reside in the Eastern Cape, \No\rthern /Cé/pe, Free State, KwaZulu-
Natal, North West, Mpumalanga, and Limpopo“have a higher IikeIi‘hood of experie\hkci'ng underemployment com-

pared to their counterparts in the Western Cape. On the contrary, workers in the Gauteng province, relative to those
in the Western Cape, are SIgnlﬁcantIy less likely to be underemployed As far as the industry of employment is con-
cerned, workers in the mining, manufacturlng, water and eIectr|C|ty, wholesale and retail, construction, communica-
tion, finance, and communlty services mdustrles have a S|gn|ﬁcantly lower probability of being underemployed com-
pared those who work in the skilled agrlcultural sector. Workers |n the private industry are, however, more I|ker to
fall |nto underemployment based on the estlmates from the 1995 and 2005 data.

Iso show that*self-employed individu’als are significantly more likely to be underemployed than
d \to_kiridiyiduals who are employed in the formal sector, informal sector workers are 9
remployed. Moreover, public sector employees have a significantly higher prob-

1t pool relative to their counterparts in the private sector based on estimates

lined from apprOX|mater 22 percent in 1995 to 12 percent'
education and income-based underemployment waguh
ermore a few workers are affected by more
mployment was found to be h£ghér fi

try, and the self- e/rr}pr_éye

= Sany




g sectors like high value\agriculture, Power, Real

ducation, especially for girls and women, and ensure to the education of the

with the skills they need to find work. ; \ \

ie., basic literacy and numeracy skills developed durlng prlmary school that permlt

et jobs that pay enough to meet their daily needs These skills are a prereqursrte to further

g and skill development, without which the p055|b|ht|es of attarnrng gainful employment or par-

ipating in entrepreneurial activities are reduced. ,/ N \ k

ransferrable skills, such as analysis, communication;prob\lem soIviné’\c\r\/‘eatiﬁyity and leadership, that

can be transferred and adapted to dif'ferent environ\men\ts\.\\\Staying in séhool helps develop these

skills, as do internships or work- based programs. ) \\ \ \\

* Technical and vocation skills, in areas I|ke agrlculture computers or Carpentry, can be gained through
work-placement programs or apprentlceshlps But these skills refy on the ﬁrst two skill sets described
above. k \ T

®  Providing safety net 7 - ’

* By developlng |dentrty platforms and blometrlc systems that will faC|I|tate a safety net the governmen;t’ :
sees to burld a tax system that would efﬁcrently redlstrlbute income to those at the who are underEm-

* Some strategres rnclude poIrcres to |mprove Iabor standards and social protection for youth like ac-

\

N

wages and work condltlons Second chance education for individuals with jow or no founda-

s

hese youth catch up later in life.

e Nigerian government would reduce'underemployment
African Young populati/on’.’-
3
ing in their agenda to reduce underemploymen

-
) job; you can start something your
see in the community,"

- that

|




SNDOYyee

nt is the underuse of a worker because

Mo

Supply . . . .
empioymont worker n..." ! use the worker's skills, is part time, or leaves

Push concept

underemployed:!:
d I t the employee has education, experience, or skills beyond the
un MP oymm requirements of the job. Underemployment has been studied

g from a variety of perspectives, including economics, manage-
fno shiny

er idle.Examples include holding a part-time job de-

spite desiring full-time work, and overqualification, in which

Mmmn

ment, psychology, and sociology. In economics, for example,

the term underemployment has three different distinct
meanings and applications. All of the meanings involve a situ-
ation in which a person is working, unlike unemployment, where a person who is searching for work can-
not find a job. All meanings involve under-utilization of labor which is missed by most official
(governmental agency) definitions and measurements of unemployment.

In economics, underemployment refers to:

- "Overqualification", or "overeducation", or the employment of workers with high education, skill lev-
els, or experience in jobs that do not require such abilities.For example, a trained medical doctor with a
foreign credential who works as a taxi driver would experience this type of underemployment.

"Involuntary part-time" work, where workers who could (and would like to) be working for a full work-
week can only find part-time work. By extension, the term is also used in regional planning to describe re-
gions where economic activity rates are unusually low, due to a lack of job opportunities, training opportu-
nities, or due to a lack of services such as childcare and public transportation. "Overstaffing" or "hidden un-
employment" or "disguised unemployment" (also called "labor hoarding"), the practice in which businesses
or entire economies employ workers who are not fully occupied; for example, workers currently not being
used to produce goods or services due to legal or social restrictions or because the work is highly seasonal.

Undere oyrhent”is a significant cause of poverty because finding full-time or part time work may

not be sufﬁcc needs. Underemployment is a problem particularly in developing countries,

,where the unemp yme en quite low, as most workers are doing subsistence work or occasion-

time workers per adult population is only 26%, compared to 30
of Africa.
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| o BES 1,
098 10U 4048 P W foby 6363 oM e - l SRHLE \S

Sowrce: Slack T & Jensen, L L2008



0 3.7 percent in August 2019 from 3.5 percent
d matching market expectations. T’neun‘employment rate
3.2 percent in August 2018) and decreasea for women (3.6 per-
sust, about 13 percent of unemployed did not h‘eve a full secon\dakry ed-
had only a higher education. Meantime, the acrtivitt\/\rate rose to 60. 4 per-
nt a year earlier. When adjusted for seasonallty, the unemployment rate was at
nchanged from the prior month. At par W|th thls the underemployment rate in MeX|-
watchlng the growing population. The underemployment pattern in MeX|co is heaV|Iy
d by the rising literacy rate. As the number of Ilterates are mcreasmg in Mexico, the rate of

employment is subsequently rising.

5.5

5
4.5

4
3.5

i 3

|
2014 2016 2018 e
COURCE: TRADINGECOMNOMICS.COM | INSTITUTO HACIOMAL DE ESTADISTICA ¥ GEOGRAFIA




pportunities of the order of 300 to 40"Omillion people.
A as started in 1977. Its objectives were to generate employment,
ome, create durable community assets, and strengthen the*rural in-

uth for self-employment (TRYSEM) was started in the year 1979. It aimed at
mployment among the rural youth. It prowdes tralnlng to 5 lakh youths per
that they may be self-employed. S N\ ; ’

r Rozger yojana: it was started in 1989- 1990 It almed to generate addltlonal employ-
t by taking productive work in rural areas. It generate‘d 3497 m|II~|,onman -days of employ-

Pradhan mantri gram sadhak yOJana Th|s aimed to prowde temporary employment to local
labor. ’

'POLICIES ON UNDEREMPLOYMENT

& Niti Ayog proposes natlonal employment poI|cy for Indla \
IN THAT IT STATES: O\

*The pollcy would lay stress on an effectlve Iabor market info system for identifying skill /
shortages tralnlng needs and avallable emponment opportunltles This would facilitate greater
synchronlzatlon with portals like natlonal career service to address skill shortages and meet the
N abor in dlfferent sectors "
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orse term, ”hundrath\'\’;\which actually

,//

ere’s a 50% chance that two people have the same

atical symbols weren’t invented until the 16th century Before |
were written in words. /’ ‘

‘is the only number that is spelt with Iet‘ters arré\n\g\eq in alphabeﬁ‘cal

/ )

By
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1 How do you make the number one dlsappear?
/ ples from three apples how many apples would you have? i
her but even the strongest man in the world can phold it for

7
/
/

s

it. If you eat it you die. y\thét is it?

take away fl”QJ'n/é
-

-
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orld Youth Skills day was introduced? o
©
increase the opportunities for work rBD
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To challenge underemployment
5. Which country has the highest rate of underemployment? N !
RN . “Misz/FIarshini
a) Lesotho — O\ 4 3
b) Swaziland - NN N\ \ml - Tt
1 Wh|ch Is the Only Number That Can t le Represented In Roman Numer- o w 2
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- 47% of the times candidate d|dn t have any mformatlon

about the compnay they are applymg for

38% was because of the voice quallty and overaII confi-
dence IeveI and a Iack of a sm|Ie |

« 33% because of the bad pesture durmg the interview.

C '26% gets rejected because of the bad handshake.

qt And, mterestlngly, 21% candldates get rejected for cross-
i rms agamst the|r chest during the mterwefw




ild was named April. The second
d child’s name? \
ve feet ten inches tall and wears S|ze 13 sneakers.

discovered, which was the highest mountain in the world?
here in a hole that measures two feet by three feet by four feet?
2 English language is always spelt mcorrectly? '

on December 28th, yet her birthday always falls in the summer How

Columbia you cannot take a picture of a man W|th a wooden leg. Why not?
were running a race and you passed the person in2nd place what place would
‘ > in how? ) ) . \ /

hich is correct to say, “The yolk of the egg is whrte or\”The yolkof the egg are

10. A farmer has five haystacks in one field and four haystacks in another How many
haystacks would he have if he comblned them all i inone ﬁeld? \
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